


TOWNSHIP BOARD MEETING  MINUTES 
CHARTER TOWNSHIP OF WATERFORD  TOWN HALL AUDITORIUM 
MONDAY, MAY 9, 2016  6:00 P.M. 
   
   
 
 
BOARD MEMBERS PRESENT:  
Gary Wall, Supervisor 
Sue Camilleri, Clerk 
Margaret Birch, Treasurer  
Anthony Bartolotta, Trustee 
Julie Brown, Trustee 
Karen Joliat, Trustee 
Donna Kelley, Trustee 
 
 
OTHERS PRESENT: 
Vaughn Wagner 
Ruth Wagner 
Louis W. Feurino 
Crystal McCready 
Steve McCready 
Margaret Scott 
Derek Diederich 
Jimmy Nott 

Linda L. Bellehumeur 
John Lyman 
Matt Covey 
Isaac Nott 
Alicia Nott 
Jacob Nott 
Shelly Robinson 
Barb Miller  

Donna Wall 
Bill Fritz 
Tony Corbet 
Joni Pelland 
Tony Saab 
Jim Zampol 

 
 
Supervisor Gary Wall called the meeting to order at 6:01 p.m., asked for a moment of silence for the brave men 
and women who have served our Country and then led the Pledge of Allegiance. 
 
 
Roll call was taken and all Board Members were present. 
 
 
Moved by Birch; 
Seconded by Bartolotta; RESOLVED, to approve the agenda for the May 9 2016, meeting, as presented. 
 
Motion carried unanimously. 
 
 
 
Moved by Brown; 
Seconded by Joliat, RESOLVED, to approve the April 24, 2016, Township Board Meeting minutes, as 
presented. 
 
Motion carried unanimously. 
 
 
 
Moved by Bartolotta; 
Seconded by Brown; RESOLVED, to approve the payment of the bills for May 9, 2016, as presented.  A 
list of the bills is attached to these minutes. A roll call vote was taken. 
 
Ayes: Wall, Camilleri, Birch, Bartolotta, Brown, Joliat and Kelley 
Nays: None 
Absent: None 

Motion carried unanimously. 
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ANNOUNCEMENTS 
 
1. Document shredding will be provided for Waterford Township Residents on Wednesday, May 11, 2016, 

from 10:00 a.m. to 12:00 p.m.  This is a service provided by Treasurer Birch. Please note this is a date 
change from the original announcement. 

2. The Heart of the Lakes, VFW Post 1008, is again hosting the Annual Memorial Day Parade on Monday, 
May 30, 2016.  If you are interested in participating please contact the Post to register at 248-674-2826. 
 The deadline to register is May 14, 2016. 

3. Election Inspectors are needed for the August 2, 2016, State Primary Election. Computer experience is 
helpful but not required.  Please visit the Clerk's webpage for more information or call 248-674-6266. 

4. Summer Day Camps, offered by Waterford Parks and Recreation offer fun, exploration and education all 
summer long.  A variety of camps are offered for ages 3-14.  Farm Camps, Nature Camps, Sports 
Camps, Video Camps, and much more! For more information contact Parks and Recreation at 248-674-
5441 or visit waterfordmi.gov/parks. 
  
 
 

REPORTS 
 
1. Assessor’s Office – May 2016 

 
Moved by Birch; 
Seconded by Joliat; RESOLVED, to receive the May 2016 Assessor’s Office report. 
 
Motion carried unanimously. 
 

 
2. Clerk’s Office – 1st Quarter Licensing Report 2016 

 
Moved by Joliat; 
Seconded by Kelley; RESOLVED, to receive the Clerk’s Office 2016 1st Quarter Licensing Report. 
 
Motion carried unanimously. 

 
 

3. Department of Public Works – March 2016 
 

Moved by Bartolotta; 
Seconded by Camilleri; RESOLVED, to receive the March 2016 Department of Public Works report. 
 

Motion carried unanimously. 
 
 

4. 51st District Court – April 2016 
 
Moved by Camilleri; 
Seconded by Birch; RESOLVED, to receive the March 2016 51st District Court Report. 
 
Motion carried unanimously. 
  

http://waterfordmi.gov/159/Election-Information
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OLD BUSINESS 
 

1. Approval of Voicemail System Purchase 

Clerk Camilleri advised that Jared Black, IS Director, was unable to attend due to a personal matter and 
that after speaking with other Board members that he would be going for a request for proposal for a full 
phone system. 

 
Moved by Camilleri;  
Seconded by Kelley; RESOLVED, to postpone the approval of the Voicemail System Purchase to an 
undetermined date.  In addition Jared Black, IS Director, will prepare a Request for Proposal with the 
scope of work to include a new phone system. 
 
Motion carried unanimously. 
 
 
 

NEW BUSINESS 
 

1. Accounting Department Staffing 
 The following memo was received from Barbara Miller, Accounting Manager/Assistant Budget Director. 

The Township’s Accounting Department has responsibilities that cover a broad range of duties 
which include accounts payable, purchasing, grants, assisting with budget, general ledger 
accounting and the annual audit. Accounting personnel also lend a hand during Elections.  As 
with most departments in the Township, the Accounting area is thinly staffed in relationship to its 
work load.  Recently, the Accounting Coordinator/Purchasing Agent for the Township became ill 
and will be on medical leave for an undetermined amount of time.  In light of these combined 
situations, I am requesting that the department’s part time Staff Accountant be moved to a full 
time status on a permanent basis.  Moving this position from part time to full time would have an 
annual impact of $22,890 for wages and have an estimated impact of $9,795 for FICA and 
benefits.  For 2016 the difference will be approximately $27,685 (wages & benefits) depending on 
the start date of the change.  I am requesting a budget amendment to the General Fund-Clerk’s 
Department to implement this solution. 
 
Our Staff Accountant is Julie Wallis.  She has been with the Township in a part time capacity for 
over two years.  When she started with the Township she already had a solid base of knowledge 
and experience.  She is a skilled professional and is now a valuable part of the Accounting team.  
She is familiar with our systems and procedures.  To keep the financial systems moving for all 
Township Departments this seems to be the most viable and reasonable option. 
 
Attached is the job description for the Staff Accountant.  As a full time position this will be in the 
M&A group as Grade 2.  There is a minimal adjustment to place the position at this Grade.   Julie 
would be placed at Step 5 since she has been part time in position for over two years.   
 
Also attached is the Accounting Coordinator/Purchasing Agent position.  The Job Description has 
been revised to minimize the Election Precinct Coordinator duties. I am also incorporating this 
change because the Accounting Department is covering too broad of a range of duties for its 
staffing level. 
 
Thank you for your consideration concerning this budget request and these position adjustments. 
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Accounting Department Staffing Continued. 

Charter Township of Waterford 
Job Description 
Staff Accountant 
  
Department:  Clerk’s Office 
Supervised By: Accounting Manager  
Supervises:  No Supervisory Responsibility 
FLSA:   Exempt 
Status:   Full Time 
Grade:   2 (M&A) 
 
General Summary 
Under the direction of the Accounting Manager, or designee, performs routine day to day 
accounting along with month-end and year-end accounting and closing activities; provides 
support for the annual audit, grants and other special projects; other duties as assigned.   
 
Essential Job Functions 
An employee in this position may be called upon to do any or all of the following functions. These 
examples do not include all of the duties which the employee may be expected to perform. To 
perform this job successfully, an individual must be able to perform each essential function 
satisfactorily. 
 
1. Maintains accounting records following generally accepted accounting principles and 

implements the pronouncements of the Governmental Accounting Standards Board (GASB) 
and the Michigan Municipal Budgeting Act as they relate to the management and recording of 
municipal accounts. 

2. Prepares and inputs monthly and quarterly journal entries to the municipal accounting system 
(MUNIS).  Balances and journalizes month-end, cash receipts and cash adjustments.   

3. Reconciles general ledger activity to bank statements/bank recs.  Able to handle activity 
involving multiple funds and multiple accounts.   

4. Accounting through trial balance.  Performs accounting functions, in a computerized 
environment, including reconciliation of general ledger, month-end verification and close. 

5. Review of Accounts Payable check runs and preparation of related Warrant Transfers.  
Provides back up for Accounts Payable including invoice input and check generation, with the 
review process being performed by a second individual. 

6. Able to develop and maintain spreadsheets, graphs and charts in support of general journal 
entries, financial analysis, trend analysis, and various forms of reporting. 

7. Performs report preparation functions, including various interim and annual financial reports.  
8. Assists with the Township’s annual audit.  Works with debt schedules and accruals. 

Maintains and retrieves needed records, schedules and reports. 
9. Coordinates Grant accounting records.  In conjunction with staff from other departments, 

assures that grants records are properly reflected in the accounting system.  Prepares 
schedules that reflect annual grant activity.  

10. Coordinates Fixed Asset accounting records.  In conjunction with the Purchasing Agent, and 
staff in township departments, assures that all fixed assets are properly accounted for and 
maintained in the inventory listing. 

11. May assist in back-up capacity for routine and special activities of the Clerk and Accounting 
departments, including but not limited to accounts payable and purchasing.  

12. Maintains confidentiality given access to sensitive or confidential information.  
13. Other duties as assigned, performs related work as required 
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Accounting Department Staffing Continued. 

Required Knowledge, Skills, Abilities and Minimum Qualifications 
The requirements listed below are representative of the knowledge, skills, abilities and minimum 
qualifications necessary to perform the essential functions of the position. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the job. 
 
1. Associates degree (Bachelor’s preferred) in accounting or related field.  
2. Minimum of three years experience in accounting; municipal accounting a plus.   
3. Intermediate level of spreadsheet skills; ability to independently create, update and 

maintain spreadsheets, graph presentations, and charts. Skill test required. 
4. Must possess basic word processing skills necessary to prepare documents and reports.  
5. Ability to learn and master MUNIS financial management software. 
6. Possess excellent mathematical, written and verbal communication skills, office 

organization skills, electronic information processes, data entry and 10 key data entry.  
7. Ability to learn applicable regulations, policies and procedures. 
8. Ability to establish and maintain effective relationships with those contacted in the course 

of work, including Township citizens, departments and vendors. 
 
Physical Demands and Work Environment 
The physical demands and work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of the job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee works in an environmentally controlled office 
setting.  
 
This is a low physically demanding position, requiring limited range of motion. Work is performed 
in the optimal working envelope of neck to navel and within arm’s reach. Work surfaces are 
adjustable to all body types.  Walking surfaces are well lit, tiled and/or carpeted.  Individuals with 
physically impairments can be accommodated to perform most essential task of these positions. 
The use of mobility assistance devices such as wheelchairs, walkers etc, is not a hindrance to 
this position.  Use of both fine as well as gross muscles of the body is not essential.  The 
employee is regularly required to lift objects of ± 1 pounds and occasionally lifts of 10 pounds 
may be required.  No overhead reaching is required.  The employee must be able to write and 
work with computer keyboard. Vision or assisted vision is required. Limited hearing is acceptable. 
Verbal communication is fundamental. 
 
Feurino memo. 
In response to the memorandum of Assistant Budget Director Barbara Miller, expressing her 
desire to promote Ms. Wallis into the position of Full Time Staff Accountant, I request that you 
approve the promotion. 
 
Under the M&A agreement, as described in the memorandum of Ms. Miller, the promotion would 
be a Grad 2 and start at a Step 5 level. 
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Accounting Department Staffing Continued. 

 
Charter Township of Waterford 
Job Description 
Purchasing & Accounting Coordinator 
    
Department:  Clerk’s Office 
Supervised By: Accounting Manager  
Supervises:  Department Accounting Staff 
FLSA:   Exempt 
Status:   Full Time 
Grade:   3 (M&A) 
 
General Summary 
Under the general supervision of the Accounting Manager oversees and manages the central 
purchasing function of the Township, its policies and procedures.  This position will also perform 
routine and intermediate level accounting functions that will support monthly and annual 
accounting processes, reporting and financial statements. 
 
 
Essential Job Functions: 
An employee in this position may be called upon to do any or all of the following essential 
functions.  These examples do not include all of the duties which the employee may be expected 
to perform.  To perform this job successfully, an individual must be able to perform each essential 
function satisfactorily. 

Purchasing: 

1. Maintains the purchasing system and procedures for the acquisition of services, supplies, 
equipment, vehicles, and materials.  Ensures proper adherence to policies and procedures by 
departments.  Develops and recommends purchasing policies, procedures and systems. 

2. Approves requisitions and issues purchase orders within established guidelines. Works with a 
computerized purchasing system. Maintains necessary records and files.   

3. Reviews current purchasing agreements for recommendation of renewal or alteration. 
Researches sources and vendors, price considerations, and service delivery in order to make 
recommendations relating to the purchase or lease of items or services by Township 
departments. 

4. Provides assistance to departments with the preparation of specifications and proposals for 
services.   

5. Oversees the disbursement of common office supplies from a central storage room and 
ensures that established policies are followed.  

6. Oversees the disposal of surplus or scrap materials.  Coordinates the Township auction of 
unwanted or excess equipment, materials, or supplies. Coordinates the Fixed Asset 
accounting records and files.  

Accounting: 
14. Maintains accounting records following Generally Accepted Accounting Principles (GAAP), 

the pronouncements of the Governmental Accounting Standards Board (GASB) and the 
Michigan Municipal Budgeting Act, as they relate to the management and recording of 
municipal accounts. 

15. Prepares and inputs monthly and quarterly journal entries.  Develops and maintain 
spreadsheets, in support of these entries.  Balances and journalizes month-end cash receipts 
and cash adjustments to the municipal (Munis) accounting system.   

16. Review of Accounts Payable check runs and preparation of related Warrant Transfers.  
Provides back up for Accounts Payable including invoice input and check generation with the 
review process being performed by a second individual. 
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Accounting Department Staffing Continued. 

17. General bookkeeping through trial balance.  Reconciles G/L with bank activity involving 
multiple funds and multiple accounts.  Performs accounting functions, in a computerized 
environment, including reconciliation of general ledger, month-end verification and close. 

18. Performs report preparation functions, including the Clerks Financial Reports and other 
interim Township reports (YA, LIB reports, etc.)  Works with documents, spreadsheets, 
graphs and charts in support of these various forms of reporting.   

19. Assists with the Township’s annual audit, financial statements and SEFA (grant related) 
reports. Maintains and retrieves records, schedules and reports, as required. 

 
Other: 
1. Assists with special projects and other duties, as assigned. 
2. Maintains confidentiality given access to sensitive or confidential information.  
3. Keeps abreast of purchasing and accounting procedures, techniques and standards through 

continued education.  Maintains cooperative relationships with peer agencies and other 
governmental units.  Attends conferences, workshops, and seminars as appropriate. 

 
Required Knowledge, Skills, Abilities and Minimum Qualifications: 
The requirements listed below are representative of the knowledge, skills, abilities and minimum 
qualifications necessary to perform the essential functions of the position.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the job. 

 
• Educational requirements: Associate’s Degree with an emphasis in business, accounting, 

or related field; Bachelors Degree preferred.  
• Experience requirements:  Two to three years of purchasing, accounting and/or business 

related duties. 
• Knowledge of purchasing and service acquisition principles and practices. 
• Skill in negotiating with suppliers and vendors.  Ability to manage the purchasing function 

and utilize source information to formulate policy and service recommendations. 
• Knowledge of all accounting and financial concepts. 
• Knowledge of computerized financial management software; MUNIS preferred. 
• Ability to effectively communicate and present ideas and concepts orally and in writing.  

Word processing and data entry skills required.    
• Intermediate level of spreadsheet (Excel) skills.  Ten key data entry skills.  
• Ability to establish and maintain effective working relationships and use good judgment, 

initiative and resourcefulness when dealing with vendors, suppliers, salespeople, elected 
officials, Township staff, and professional contacts. 

• Ability to critically assess situations and solve problems, and work effectively under 
stress, within deadlines, and changes in work priorities. 

 
Physical Demands and Work Environment: 
The physical demands and work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of the job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to talk or hear.  The 
employee frequently is required to use hands to finger, handle, or feel and reach with hands and 
arms.  The employee must frequently lift and/or move items of light to 70 lbs.   
Specific vision abilities required by this job include close vision, color vision, and ability to adjust 
focus. 
 
 



May 9, 2016 TOWNSHIP BOARD MINUTES Page 8 

Accounting Department Staffing Continued. 

While performing the duties of this job, the employee regularly works in a business office setting.  
The noise level in the work environment is usually quiet. 
 

Moved by Camilleri; 
Seconded by Joliat; RESOLVED, to approve the Staffing Position Revisions and to appoint Julie Wallis to 
the full-time position of Staff Accountant, Management Grade 2, Step 5.  In addition approving the budget 
amendment to the General Fund-Clerk’s Department incorporating wages and benefits; a roll call vote 
was taken. 
 
Ayes: Wall, Camilleri, Birch, Bartolotta, Brown, Joliat and Kelley 
Nays: None 
Absent: None 

Motion carried unanimously. 
 
 
 
 

2. Request Approval of Clerical Position – Executive Assistant to the Chief of Police 
The following memo was received from Police Chief Scott Underwood. 

The police department is seeking your approval to create and fill the position of Executive 
Assistant to the Chief of Police.  The duties and responsibilities of the position are outlined in the 
attached job description. 
 
Generally, this person will provide administrative and clerical assistance not only to the office of 
the Chief of Police, but also to the Deputy Chief and all bureaus.  This will include Administrative 
Services, Investigative Services, and Patrol Services. 
 
There is currently no administrative and clerical help to assist with the business operations of the 
police department.  Our goal here is to evaluate and reorganize the entire department so we can 
become more efficient and effective in delivering services to the citizens of Waterford as well as 
create an efficient and effective work environment for our employees. 
 
The requested position would be classified as follows: 
 
Title: Executive Assistant to the Chief of Police 
Grade: 1 
Step: 2 
 
Starting Salary: 38,657 – one step increase every six months until Grade 1, Step 5, with 
evaluation and recommendation of the Chief of Police 
 
The cost to fund this position for the remainder of the 2016 budget year is 46,000, as estimated 
by the payroll and benefits manager.  The funding for this position is available in the “salaries” line 
item of the 2016 police budget, as adopted. 
 
Thank you in advance for your consideration in this matter.  If you have any questions please 
don’t hesitate to contact me at 248-618-7530. 

 
Feurino Memo 
In response to the memorandum of Police Chief Underwood expressing his desire to hire a 
person into an M&A position, I request that you approve the hiring.  
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Request Approval of Clerical Position – Executive Assistant to the Chief of Police Continued. 

 
I believe that the Police Department has the financial resources, which is explained in Chief 
Underwood’s memorandum. 
 
Under the M&A agreement, the person would be hired as a defined contribution employee at the 
Grade 1, Step 2 level. The person would receive a Step increase every six months until Grade 1, 
Step 5 was achieved. 
 
Grade 1 Step 2  $38,657 
Grade 1 Step 3  $40,053 
Grade 1 Step 4  $41,451 
Grade 1 Step 5  $42,848 

 
Moved by Camilleri; 
Seconded by Kelley; RESOLVED, to approve the position of Executive Assistant to the Chief of Police, 
Management Grade 1, Step  2 and increase at six month intervals to Grade 1, Step 5; a roll call vote was 
taken. 
 
Ayes: Wall, Camilleri, Birch, Bartolotta, Brown, Joliat and Kelley 
Nays: None 
Absent: None 

Motion carried unanimously. 
 

 
 

3. Appointment of Tony Saab to DPW Information Systems Administrator 

The following memo was received from William Fritz, DPW Director. 
 
Due to the departure of Chris Donais, we are in need of a DPW Information Systems 
Administrator.  Fortunately we currently have someone with the knowledge and skills necessary 
to perform this function. 
 
Mr. Tony Saab began his employment with DPW in February of 2014.  Mr. Saab was brought on-
staff as GIS Technician and has for the past two years increased his knowledge and skills set.  
Under the tutelage of the GIS Manager, Engineering Superintendent and the Civil Engineering 
Technician, Mr. Saab has become proficient in many of the varied technical platforms utilized at 
the DPW. 
 
Mr. Saab’s salary is currently $49,516 (Grade 3, Step 5 of the M&A Salary Chart).  I recommend 
his salary be initially set at Grade 5, Step 3 ($53,463) and increased at six month intervals to 
Grade 5, Step 5 ($57,192).   
 
Feurino Memo. 
 
In response to the memorandum of DPW Director Bill Fritz expressing his desire to promote a 
person into the position of DPW Information Systems Administrator, I request that you approve 
the promotion.  
 
I believe that the DPW has the financial resources and the need to keep a person in this position, 
which is explained in the memorandum of Mr. Fritz. 
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Appointment of Tony Saab to DPW Information Systems Administrator Continued. 

Under the M&A agreement, as described in the memorandum of Mr. Fritz, the promotion would 
be from a Grade 3 Level to that of a Grade 5. There would be Step increases over the next six 
months until a Grade 5, Step 5 level was achieved.  

 
Moved by Joliat; 
Seconded by Birch; Resolved, to appoint Tony Saab to the position of DPW Information Systems 
Administrator; Grade 5, Step 3 and increase at six month intervals to Grade 5, Step 5; a roll call vote was 
taken. 
 
Ayes: Wall, Camilleri, Birch, Bartolotta, Brown, Joliat and Kelley 
Nays: None 
Absent: None 

Motion carried unanimously. 
 
 
 
 

4. Resolution Adopting Amended Fire Department Cost Recovery Schedule for Emergency 
Response Charges 

The following resolution was received from Township Attorney Gary Dovre. 
 

CHARTER TOWNSHIP OF WATERFORD 
OAKLAND COUNTY, MICHIGAN 

 
RESOLUTION ADOPTINGAMENDED FIRE DEPARTMENT COST RECOVERY SCHEDULE 

FOR EMERGENCY RESPONSE CHARGES 
 
RECITALS: 
 
A. In its April 25, 2016, Resolution Adopting Emergency Response Charges, the Township 
Board adopted a Waterford Regional Fire Department Cost Recovery Schedule that included 
minimum charges for Basic and Advance Life Support Services.  
 
B. The Fire Chief has brought to the attention of the Township Board that the minimum 
Advance Life Support and mileage charges in the adopted Fire Department Schedule were lower 
than the charges that he intended to recommend. 
 
IT IS THEREFORE RESOLVED, that the Waterford Regional Fire Department Cost Recovery 
Schedule adopted April 25, 2016, is replaced by the Waterford Regional Fire Department 
Schedule Amended Cost Recovery Schedule attached to this Resolution that is hereby adopted, 
retroactive to April 25, 2016. 
 

CERTIFICATION 
 
I hereby certify that this Resolution was adopted by the Charter Township of Waterford Board of 
Trustees at a regular meeting on May 9, 2016. 
 
       Charter Township of Waterford 
 
__________________________   _______________________________ 
Date       Sue Camilleri, Township Clerk 



May 9, 2016 TOWNSHIP BOARD MINUTES Page 11 

Resolution Adopting Amended Fire Department Cost Recovery Schedule for Emergency Response 
Charges Continued. 

WATERFORD REGIONAL FIRE DEPARTMENT 
AMENDED COST RECOVERY SCHEDULE 

 
 HOURLY VEHICLE AND EQUIPMENT USE CHARGES 

 
Type of Equipment   Hourly Rate* 
 
Aerial Truck    $500.00 

Fire Engine    $325.00 

Rescue Truck    $300.00 

Hazmat Truck SRU1   $300.00 

Tech Rescue Truck   $300.00 

Command/Utility Vehicle  $150.00 

 
*When any of the above equipment is used in an emergency response, a two (2) hour minimum 
charge shall apply. 
 
 

MINIMUM BASIC AND ADVANCED LIFE SUPPORT CHARGES 
 

The minimum charges for Basic Life Support (BLS) and Advanced Life Support (ALS) 
Services, including transportation to a hospital are as follows: 
 
Basic Life Support   $375.00 
 
Advanced Life Support   $600.00 
 
Mileage from scene to hospital  $ 12.75 per mile 

 
Moved by Camilleri; 
Seconded by Birch; RESOLVED, to approve the Resolution Adopting Amended Fire Department Cost 
Recovery Schedule for Emergency Response Charges; a roll call vote was taken. 
 
Ayes:    Wall, Camilleri, Birch, Bartolotta, Brown, Joliat and Kelley 
Nays:   None 
Absent: None 

 
Motion carried unanimously. 
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5. 2016 Park Alcohol Sales License Agreement 
Clerk Camilleri presented the following Park Alcohol Sales License Agreement. 

PARK ALCOHOL SALES LICENSE AGREEMENT 
 

 This License Agreement (“License”), made and entered into on the date it has been fully 
signed, is between the Charter Township of Waterford (“Township”), whose address is 5200 Civic 
Center Drive, Waterford, MI 48329, and the Waterford Area Chamber of Commerce (“Licensee”), 
whose address is 2309 Airport Road, Waterford, MI 48327, for the use by Licensee of the portion 
of the Township’s Hess-Hathaway Park with an address of 825 S. Williams Lake Road, 
Waterford, MI 48327, as shown on the attached plan and referred to as the “Premises”. 
 
RECITALS: 
 

A. Licensee requested Township Board approval to allow use of the Premises for 
the sale, service and consumption of alcohol at the Concert-in-the-Park scheduled to be held on 
June 23, 2016 and June 30, 2016 (the “Events”): 
 

B. Section 12-002 of the Township Code of Ordinances provides an exception from 
the prohibition on possessing, dispensing and use of alcoholic beverages in Township parks, for 
specially approved events in conjunction with a service club or other established entity or group 
that will supervise the possession, dispensing and consumption of alcoholic beverages in 
compliance with a Michigan Liquor Control Commission (“MLCC”) liquor license. 

 
C. On May 9, 2016, the Township Board approved Licensee’s request subject to 

this License being signed and complied with. 
 
IT IS THEREFORE AGREED AS FOLLOWS: 
 
 1. Grant of License.  For and in consideration of the benefits to the Township of the 
Events, the Township grants permission by this revocable license for Licensee to use the 
Premises for alcohol sales, service and consumption at the Events, subject to and in accordance 
with all of the terms and conditions of this License. 
 
 2. Alcohol Use Location, Costs and Expenses.  The licensed use shall be limited to 
the Premises, with Licensee solely responsible for all costs and expenses incurred in the licensed 
use and in complying with terms and conditions of this License. 
 
 3. Use of Premises.  The use rights granted in this License are subject to the 
Township’s rights to protect the public health, safety and welfare, and may be suspended or 
terminated at any time by the Township Parks Superintendent, Police Department, or Fire 
Department for those purposes, or if the use is creating a nuisance or threatening condition.  
Licensee assumes all risk of damages from any such suspension or termination and waives and 
releases the Township from any claims for such damages. 
 
 4. Maintenance.  Licensee agrees to use and maintain the Premises in a clean, 
safe and good condition and as required by the Township Parks Superintendent, Police 
Department, or Fire Department, and to promptly clean up and restore the Premises to the pre-
Event conditions after the Events. 
 
 5. MLCC License.  Licensee’s rights to use the Premises for alcohol sales at the 
Events are conditioned on Licensee obtaining and providing a copy of the required MLCC license 
and all related MLCC documents to the Township Park Director no later than the day before the 
Event.  The sale of alcohol by Licensee at the Premises shall be in strict compliance with the 
required MLLC license, with a violation of any condition or requirement of the MLCC license being 
grounds for the immediate revocation of this License by the Township Park Superintendent or  
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2016 Park Alcohol Sales License Agreement Continued. 

 Police Department.  Licensee shall provide copies of the MLLC license, bond and other 
 documents related to such alcohol sales to the Township Parks Superintendent. 

 
 6. Indemnification.  Licensee shall defend, pay on behalf of, indemnify, and hold 
harmless the Township, its elected and appointed officials, employees, volunteers, and other 
persons working on behalf of the Township, from and against any and all claims, demands, suits, 
or loss, including all costs and attorneys fees connected therewith, and from any and all damages 
which may be asserted, claimed, or recovered for personal injury, including bodily injury or death 
and/or property damage, including loss of use thereof, arising out of or in any way connected or 
associated with this License and the use of the Premises for the Events.  The Township shall 
provide notice to Licensee within a reasonable time of the receipt of any claim arising under this 
License. 
 
 7. Insurance.  Licensee shall secure and maintain general liability and liquor liability 
insurance for the Premises in the minimum amount of $1,000,000.00, and naming the Township 
and its officials and employees as an additional insured and certificate holder on those policies 
with proof of such insurance being provided to the Township prior to the Events. 
 
 
 CHARTER TOWNSHIP OF WATERFORD 
 
 
________________________ ________________________________________ 
Date Gary Wall, Supervisor 
 
 
________________________ ________________________________________ 
Date Sue Camilleri, Clerk 
 
 
 
 WATERFORD AREA CHAMBER OF COMMERCE 
 
 
________________________ ________________________________________ 
Date Marie E. Hauswirth, Executive Director 
  

Moved by Brown; 
Seconded by Kelley; RESOLVED, to approve the 2016 Park Alcohol Sales License Agreement as 
presented; a roll call vote was taken. 
 
Ayes:    Wall, Camilleri, Birch, Bartolotta, Brown, Joliat and Kelley 
Nays:   None 
Absent: None 

 
Motion carried unanimously. 
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6. Fireworks Display Permit – Elizabeth Lake 
 

Clerk Camilleri presented a Fireworks Display permit application for Elizabeth Lake.  All requirements 
have been met. 
 
Moved by Birch; 
Seconded by Joliat; RESOLVED, to approve the Fireworks Display permit for Elizabeth for Friday, July 
8, 2016 with a rain date of July 15, 2016. 

Motion carried unanimously. 
 
 
 

7. Fireworks Display Permit – Lotus Lake  
 

Clerk Camilleri presented a Fireworks Display permit application for Lotus Lake.  All requirements have 
been met. 
 
Moved by Birch; 
Seconded by Bartolotta; RESOLVED, to approve the Fireworks Display permit for Elizabeth for Saturday, 
July 2, 2016, with a rain date of July 16, 2016. 

Motion carried unanimously. 
 
 
 

8. Fireworks Display Permit – Williams Lake  
 

Clerk Camilleri presented a Fireworks Display permit application for Williams Lake.  All requirements have 
been met. 
 
Moved by Brown; 
Seconded by Camilleri; RESOLVED, to approve the Fireworks Display permit for Williams Lake for 
Saturday, July 16, 2016, with a rain date of July 17, 2016. 

Motion carried unanimously. 
 
 
 

9. Banner Permit – Waterford Parks and Recreation/Chamber of Commerce 

Clerk Camilleri presented a Banner Permit Application for Waterford Parks and Recreation and the 
Waterford Area Chamber of Commerce.  Clerk Camilleri to confirm with Waterford Parks and Recreation 
which dates the banners are to hang to meet the three (3) week limit. 
 
Moved by Brown; 
Seconded by Bartolotta; RESOVLED, to approve the banner permit for the Waterford Parks and 
Recreation promoting Concerts in the Park, banners to hang June 1, 2016 to June 22, 2016; further to 
direct the Clerk to apply for the required permits from the Road Commission of Oakland County and the 
Michigan Department of Transportation. 
 
Motion carried unanimously. 

10. Public Comments 
 
Upon opening the floor for any additional comments, the following public comments were heard. 



May 9, 2016 TOWNSHIP BOARD MINUTES Page 15 

 
 Supervisor Wall read the following memo from Waterford Business Owner, Bob Redner, Motor 

City Steel LLC. 

 I would like to compliment you and your staff at Waterford Township on the help and 
 encouragement I am getting on a building project at 3565 Elizabeth Lake Road.  This is a building 
 I purchased a year ago to move a business to Waterford.  Motor City Steel is a classic car 
 restoration shop.  They have been in business for 10 years and outgrew their building in 
 Commerce.   
 

My first contract at Waterford was with Larry Lockwood.  Larry seemed to want to do everything 
he could to help us succeed.  He was very helpful in guiding us through the site planning process.  
We are taking an old, underutilized building and are completely renovating it.  The old office 
section was removed and replaced with a modern office/showroom.  We have made the building 
very energy efficient with new insulation and lighting.  Throughout this process everyone in the 
building department from Brent Gibson on down has been very helpful, always available to 
answer questions and offer guidance.  This is a refreshing change from other building projects I 
have done in surrounding communities. 
 
With these kind of people running Waterford, I see a positive future for the township. 
 

 
 Supervisor Wall announced that the Earth Day totals were in and the Township collected 38 cu. 

Yard and the Waterford School district collected 9 cu. Yd. of waste.  He indicated that they will 
move the 2017 Earth Day Clean Up to a Saturday to try and recruit more volunteers.  Finally, he 
thanked his Executive Assistant, Shelly Robinson, for the work and preparation ensuring a 
successful Earth Day. 
 

 
 Supervisor Wall mentioned the Oakland Press published a photo of Officer Matthew Reed taking 

the time to help a family of ducks cross Andersonville Road near Dixie Highway on Monday, May 
2nd.   
 
 

 Clerk Camilleri announced the Post Impressions Street Art Exhibition will be held on Saturday, 
September 10, 2016 at 10:00 a.m.  Everyone is welcome to participate by submitting an 
application by Friday, July 1, 2016 along with the post fee.  Applications are available in the 
Clerk’s Office, Township Hall, 5200 Civic Center Drive, Waterford, Michigan 48329. 
 
 

 Donna Wall announced that on Saturday, May 14, 2016, the National Association of Letter 
Carriers Food Drive will be holding their annual food drive.  Residents may place non-perishable 
food well before your letter carrier’s normal pick-up time. 
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ADJOURNMENT 
 
Moved by Camilleri; 
Seconded by Joliat; RESOLVED, to adjourn the meeting at 6:35 p.m. 
 
Motion carried unanimously. 
 
 
 
 
 
 
 
              
         Sue Camilleri, Clerk 
 
 
 
 
 
              
         Gary Wall, Supervisor 
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