TOWNSHIP BOARD MEETING
CHARTER TOWNSHIP OF WATERFORD
MONDAY, JUNE 22, 2020

MINUTES
VIRTUAL GoToMeeting 214-603-317
6:00 P.M.

BOARD MEMBERS PRESENT:
Gary Wall, Supervisor
Kim Markee, Clerk
Margaret Birch, Treasurer
Anthony Bartolotta, Trustee
Art Frasca, Trustee
Karen Joliat, Trustee
Steven Thomas, Trustee

OTHERS PRESENT via GoToMeeting 214-603-317
Pam Hill
Greg Rademacher
Alison Swanson
Rob Merinsky
Barb Miller
Scott Lindberg
Gary Allison
Janet Matsura
Derek Diederich
Josh Bowren
Keith Szymanski
Russ Williams
Nicole Selais
Kelly Allen
Bill Holbrook
Kristen Goetz

Michael Ristich
Mike Harris
Gary Dovre
Paula Moore
Caller 2
Caller 3

Supervisor Gary Wall called the meeting to order at 6:00 p.m. and asked for a moment of silence for the brave
men and women who have served our Country and then lead the Pledge of Allegiance.

Roll call vote was taken. All Board members were present.

1.
1.1

APPROVE AGENDA
June 22, 2020
Moved by Bartolotta,
Seconded by Markee; RESOLVED, to approve the June 22, 2020 agenda, as printed. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat and Thomas
Nays: None
Absent: None
Motion carried unanimously.

2.
2.1

ANNOUNCEMENT
For the latest information related to Waterford Township and the Coronavirus, please visit our website
dedicated to this topic at www.waterfordmi.gov/coronavirus. Here you’ll find information regarding
operations, closures and cancellations, as well as resources for food assistance, employment,
businesses, and more. Did you know that most of the business you may need to conduct with Waterford
Township administrative offices can be handled remotely using the phone, email, website, fax and our
convenient drop boxes? Give us a call and we’ll help determine the options available to meet your needs.
All department contact information is available on the Township website www.waterfordmi.gov. If you do
not have internet access, please call our main switchboard at 248-674-3111.
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The Waterford Parks and Recreation Department will be operating with reduced staff through July 31,
2020. All programs, events and activities are cancelled through June 30, 2020, at this time. The
Waterford Recreation Center is closed for an undetermined period of time. The following parks are open
for your enjoyment:
-Drayton Plains Nature Center
·Elizabeth Lake Woods Park
·Fish Hatchery Park
·Marion Street Park
·Hess-Hathaway Park
·Maceday Lake Park
·Clinton River Canoe Site
Dual absent voter ballot applications for the August 4th and November 3rd elections have mailed to
voters on the Permanent Absentee Voter’s List. At the top of the application, there are three selection
boxes, which are: 1. Both Elections Dates, 2. Aug.4, 2020 and 3. Nov. 3, 2020. You must select one
box and sign the form before a ballot will be mailed to you. If you miss these steps, there may be a delay
in you receiving your ballot because the Clerk’s Office will have to send another application for you to
complete correctly and return it. You can return your application via U.S. Mail, or the Election Drop Box
located in the rear parking lot between the Police Department and the 2nd floor entrance to Town Hall. If
you have any concerns, please contact the Clerk’s Office on 248-674-6266 or email
elections@waterfordmi.gov.
Due to summer construction, at three (3) polling locations, the following are temporary polling locations
for the August 4, 2020, Primary Election Only.
• Precinct 1 – Schoolcraft Elementary voters will vote at the Recreation Center.
• Precinct 4 – Grayson Elementary voters will vote at Mason Middle School.
• Precinct 16 – Beaumont Elementary voters will vote at Knudsen Elementary School.
Keep in mind this change is only for the August 4, 2020, Election. If you have any questions, please
contact the Clerk’s Office on 248-674-6266 or email elections@waterfordmi.gov
The 51st District Court is offering an amnesty program for most sentenced, non-violent misdemeanor
cases that are in warrant status without the worry of having to appear in Court. The program will be
available June 15, 2020 to July 2, 2020 and comes in response to hardships brought on by the COVID-19
pandemic. To coordinate sentenced non-violent misdemeanor warrant amnesty contact Probation
Officers: Shelly Booth (248-618-7665 or slbooth@waterfordmi.gov) or Denise Larkin at (248-618-7664 or
slarkin@waterfordmi.gov)
It’s time for some summer fun! Here is your chance to transform you driveway into vibrant colors and
works of art. Waterford Youth Assistance, The Breakfast Optimists Club of Waterford, and The Art
Experience are sponsoring a Youth Chalk Art Contest from June 24 thru July 8th. To enter, draw your
masterpiece in chalk on your family’s driveway (or a safe area where permission was granted). Have a
parent take a photo of your chalk art and post the photo to the Waterford Youth Assistance Facebook
Page Facebook.com/WaterfordYouthAssistance. Your post must include your first name, your age group
and the hashtag #WYAchalkart Prizes will be awarded in three age groups: 6 years old and under, 7 to
12 years old, and teens (13 to 18). We also encourage the public to participate in the voting by going to
the Youth Assistance Facebook page and “Liking” the entries. The single chalk art photo with the most
Facebooks likes by midnight, July 22 will be awarded the People’s Choice Award. The contest flyer is
available on each organizations Facebook page. The contest is free to enter and photos must be posted
by midnight July 8th.
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Spring is here and it’s time to spruce up our yards, homes, and outside structures. The Township would
like to recognize homeowners, neighborhoods, condominiums, apartment complexes, schools, churches,
and businesses that take pride in making their exteriors beautiful. If you are interested in participating,
please submit a form and a before picture (optional) by Friday, July 17, 2020. The form can be found on
the Township’s website @ www.waterfordmi.gov/clerk; the Clerk’s Office; or by emailing
kmarkee@waterfordmi.gov. Award signs will be placed on the winners’ property from August 15, 2020 to
August 31, 2020. Call Clerk Kim Markee on 248-674-6211 with any questions.
2.8 The July NO HAZ event is cancelled. Please visit www.nohaz.com for updates to remaining collection
dates. We are NOT requiring residents to pre-purchase vouchers this year. You may pay the $15 fee at
the collection event.
2.9 Have you responded to the 2020 Census yet? By this time, all Waterford residents should have received
multiple communications from the U.S. Census Bureau inviting you to complete the Census questionnaire
online, by phone, or mail. If you haven’t responded yet, please visit the official Census website at
www.2020census.gov or call 800-923-8282 to respond by phone. There are only 9 questions and
responding takes less than 10 minutes for most. Did you know the census provides critical data that
lawmakers, business owners, teachers, and many others use to provide daily services, products,
planning, and support for you and our community? Every year, $675 billion in federal funding go to
hospitals, fire departments, schools, roads, and other resources based on census data. Waterford’s goal
for 2020 Census response is at least 90%. Your action today helps shape Waterford’s future for the next
10 years. Visit Waterford Township’s Census information page at www.waterfordmi.gov/census for
details, resources, videos and more! And remember our Waterford 2020 Census Slogan – I count, You
count, We count, Everyone counts. Get counted, It counts!
2.10 Starting Oct. 1, 2020, you’ll need a REAL ID-compliant document to fly in the U.S. and enter some federal
facilities per federal law. You can obtain a REAL ID-compliant driver's license or state ID from the
Michigan Secretary of State’s Office. Learn more at Michigan.gov/REALID. Schedule an appointment to
get your REAL ID at any Secretary of State office and get in and out in less than 30 minutes.
Michigan.gov/SOSAppointments.
2.7

3.
3.1

Awards & Presentations
Plante and Moran 2019 Fiscal Year Audit Presentation
Pam Hill and Keith Szymanski, Plante Moran presented the Waterford Township Audit for Year End
December 31, 2019.
Mr. Szymanski presented the graph presentation. Part One – Where the Township gets its governmental
resources and how it spends them, Part Two – Financial Position of Township’s governmental activities,
Part Three – Enterprise Activities.
Ms. Hill compliance with Federal Awards and there was a clean opinion and the Township did not have
any deficiencies or weaknesses within their internal controls (federal compliance and financial reporting).
You should feel comfortable on the numbers the team is putting together. You have the proper internal
controls to monitor the financial controls. There were no deviations from the audit plan.

Supervisor Wall thanked Ms. Hill, Mr. Szymanski, Ms. Miller and Mr. Deiderich for their hard work.
Trustee Bartolotta thanked Plante Moran for their detailed audit. He also thanked Mr. Deiderich and Ms.
Miller for an outstanding job, year after year.
Treasurer Birch thanked Plante Moran.
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Waterford School District 2020 Bond Presentation
Supernatant Scott Lindberg and Kelly Allen, with the Waterford School District, presented and provided
information regarding the 2020 Bond Proposition that is on the August 4, 2020, State Primary Election.

4.

4.1
4.2
4.3
4.4

Consent Agenda
Board Members may remove items from the Consent Agenda for discussion purposes or for the purpose
of voting in opposition. Public comment for items removed from the consent agenda may be received in
the same manner immediately following the Consent Agenda.
June 08, 2020, Meeting Minutes
June 22, 2020, Bill Payment
Receive the Treasurer's Office May 2020 Report
Fireworks Display - Loon Lake
Moved by Joliat,
Seconded by Frasca, RESOLVED, to approve Consent Agenda items 4.1 through 4.4. A roll call vote was
taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat and Thomas
Nays: None
Absent: None
Motion carried unanimously.

5.

Board Liaison Reports (Verbal)
Treasurer Birch
The 2020 Pension System contributions will be $984,672 for the General Pension System and
$3,328,794 for the Police and Fire Pension System. The two systems will be funded on July 1,
2020.
Supervisor Wall
Monday, July 6, 2020, Waterford Coach’s Association will begin their shortened season.
Supervisor Wall provided a COVID-19 update and asked residents to keep doing what they are
doing. Wear your mask, social distance, stay safe, and keep up the good job.
Supervisor Wall asked residents to do what they can to support our local Waterford Businesses.
There is no doubt the financial COVID-19 pandemic has had a significant and long term effect on
all of us. They are a virtual component of the Waterford Community in creating jobs, engaging in
charitable and community endeavors, contributing to the character of our community, and
providing desired and required products and services. Let’s show these great Waterford
Business how much we appreciate and count on them by doing business with them.

Clerk Markee,
Please return your absent voter ballot application as soon as possible. Absent Voter Ballots will
mail this week. Please e-mail questions to elections@waterfordmi.gov.
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Open Business
Possible of Zoning Text Amendment 2020-Z-001; Rezoning Case No. 20-03-01; Summit place Overlay
District
The following memo was received by Jeffrey Polkowski, Superintendent of Planning and Zoning.
Attached for your review and consideration, please find a proposed Zoning Ordinance Text
Amendment.
The evaluation of a concept plan for a proposed development within the Summit Place Overlay
Zoning District revealed concerns within the existing ordinance that had been adopted almost a
year ago.
The Summit Place Overlay Zoning District, as currently written, presents opportunities for
conflicting land uses of various intensities to be established within a single parcel without
requiring any screening or additional landscaping to act as a buffer for them to operate
harmoniously.
Planning Staff identified and worked with the Developer on some fine tuning of the original
ordinance text to clarify the levels and conditions of approval required for sensitive uses and to
confirm with how traditional ordinance standards will be applied to proposed developments on
portions of the site that do not correspond to separate legally recognized and split parcels.
This Zoning Ordinance Text Amendment also includes an amendment increasing the Maximum
Building Height from 30’ to 45’ for HT-1 and M-1 Uses without requiring the Planning Commission
to provide a discretionary decision.
The Planning Commission reviewed this ordinance amendment at a Special Meeting on May 28,
2020 and resolved unanimously, to forward a favorable recommendation to the Township Board
Motion
If the Township Board concurs with the Planning Commission’s favorable recommendation for
this, a motion to “introduce” the cases should be made which would then provide for
consideration of “final adoption” of the Text Amendments at your June 22, 2020 meeting.
Upon your review, if you have any questions or require further information, please contact this
office.
STATE OF MICHIGAN
COUNTY OF OAKLAND
CHARTER TOWNSHIP OF WATERFORD
ORDINANCE NO. _____

TEXT AMENDMENT TO ZONING ORDINANCE
An Ordinance to amend the Waterford Township Zoning Ordinance No. 135-A (“Zoning
Ordinance”) Summit Place Overlay Zoning District text to clarify and limit permitted principal uses,
clarify approval standards, and modify maximum building heights for certain uses.

THE CHARTER TOWNSHIP OF WATERFORD ORDAINS:
Section 1 of Ordinance
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Possible of Zoning Text Amendment 2020-Z-001; Rezoning Case No. 20-03-01; Summit place Overlay
District Continued.
The Waterford Township Zoning Ordinance is amended by the following changes to the indicated
subsections of Section 3-709, Summit Place Overlay Zoning District, in Division 3-7, Commercial
Zoning Districts:
SECTION 3-709. SUMMIT PLACE OVERLAY ZONING DISTRICT
Subsection 3, Uses Allowed, is amended by changing the first introductory sentence and
subsections A and D to read as follows:
3.
Uses allowed. Subject to the exceptions and complying with all applicable conditions or
requirements identified in this Section, the following uses shall be permitted principal uses in the
District:
A.
Permitted principal uses, permitted uses after wellhead compliance, and special approval
uses that are listed in Sections 3-702, 3-703, 3-704, 3-705, 3-706, as allowed in the C-1, C-2, C-3,
and C-4 Districts, except:
(1)
Commercial outdoor storage establishments involving the outdoor storage of soil
resources, landscaping materials, or landscaping vegetation (as defined under
Commercial Bulk Vegetation and Soil Resource Establishments in Section 1007), which are not allowed.
(2)
In the underlying C-3 District, the following, which shall remain special approval
uses:
a.
Hospitals.
b.
Veterinary hospitals.
c.
Pawnshops and second-hand dealers in conformance with
Section 2-602.
d.
Substance abuse care centers and transitional medical care
facilities.
e.
Massage schools in conformance with Section 2-602.
(3)
In the underlying C-4 District, the following which shall remain
special approval uses:
a.
Adult entertainment uses in conformance with Section 2601.
b.
Massage parlors and massage schools in conformance with
Section 2-602.
c.
Halfway houses.
d.
Home display courts.
e.
Medium-scale wind energy systems.
f.
Flea markets in conformance with Section 2-602.
D.
The following permitted principal uses that are listed in Section 3-806 as allowed in the
M-1 District.
(1)
Freight handling facilities with direct access, including by an internal street in the
District, to a major arterial street.
(2)
Heavy equipment rental establishments that are conducted within the principal
building and do not utilize outdoor display or storage of vehicles, machinery, or
equipment.
(3)
Outdoor storage as an accessory use for freight handling facilities permitted
under subsection D (1), with no requirement that such storage be located to the rear of the
principal building, but subject to the following:
(a) The outdoor storage is in trailers parked in designated trailer parking spaces
or truck docks on the site.
(b) The outdoor storage is temporary, with stored items to be in the trailer that
was or will be used to transport those items to or from the site.
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Possible of Zoning Text Amendment 2020-Z-001; Rezoning Case No. 20-03-01; Summit place Overlay
District Continued.

(c) The outdoor storage shall not be located in a yard between the principal
building for the use and Telegraph Road, Elizabeth Lake Road, Summit Drive, or an adjacent
existing residential use.
(d) No truck shall be stored on the site for more than 15 consecutive days.
Subsection 7, Dimensional Standards, is amended by changing the Maximum Building Height
for HT-1 and M-1 Uses in the Table in subsection A, from 30' to 45' and adding a new subsection
F to read as follows:
F.
Site plans shall include and show a metes and bounds legal description and size of
the parcel of land proposed for use and development, which shall be considered the zoning lot for
purposes of the standards in subsection A.
Subsection 8, Greenbelt and Landscaping Requirements, is amended to add new subsections
E, F, and G to read as follows:
E.
In addition to the Greenbelt Requirements in subsection A, a greenbelt five (5') feet in
width shall be required along both sides of local streets. The width of any required sidewalk or
nonmotorized pathway on the side of a local street shall not be included in determining compliance
with this minimum greenbelt width.
F.
As used in subsection A, property lines also refers to the lot lines of the zoning lot
proposed for use and development as described in subsection 7.F.
G.
For purposes of the greenbelts in subsection A for uses listed in the HT-1, HT-2, and M-1
Districts abutting a use which lacks screening approved under this Ordinance:
(1)
Such a use includes vacant undeveloped land.
(2)
The width of the greenbelt may be reduced to ten (10') feet where the screening
proposed includes a fence wall and landscape plantings between the fence wall and
property/zoning lot lines.
(3)
For a greenbelt abutting vacant undeveloped land, the Planning Commission
may allow the installation of the screening and landscaping approved for that greenbelt to be
deferred until a site plan for development of the vacant land has been approved, and based on the
use, screening and landscaping approved for that site plan, may modify the previously approved
greenbelt screening and landscaping.
Subsection 9.
as follows:

Higher Intensity Use Standards, is amended by changing subsection B to read

B.
Areas for loading/unloading, staging of trucks, trailers and equipment, or outdoor storage
shall not be located in a yard adjacent to an existing residential use.
Section 2 of Ordinance
The effective date of this Ordinance shall be on the 8th day after publication, or a later date as
provided in the Michigan Zoning Enabling Act for when a petition for voter referendum on this
Ordinance and/or a notice of intent to submit such a petition is timely filed with the Township Clerk.
CERTIFICATION
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Possible of Zoning Text Amendment 2020-Z-001; Rezoning Case No. 20-03-01; Summit place Overlay
District Continued.
I certify that this Zoning Ordinance Text Amendment was adopted by a majority vote of the members
of the Board of Trustees of the Charter Township of Waterford at a meeting duly called and held on
____________________________, 2020.

_______________________
Date

_______________________________
Kimberly Markee, Township Clerk

Moved by Bartolotta,
Seconded by Thomas, RESOLVED, to approve the Zoning Text Amendment Ordinance No. 2020-Z-001;
Rezoning Case No. 20-03-01; Summit place Overlay District. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.
7.1

New Business
Approval of Tentative Agreement with MAP - Dispatcher's Association

WATERFORD TOWNSHIP
AND
MICHIGAN ASSOCIATION OF POLICE
Representing the Dispatcher’s Association
TENTATIVE AGREEMENT
May 20, 2020
1. Duration – 1 year
January 1, 2020 through December 31, 2020
2. Wages – A 2% increase will be provided (a copy of the Wage Schedule is attached).
3. The Tentative Agreement is contingent upon ratification by both parties.
4. All other provisions will be carried forward.
WATERFORD TOWNSHIP

WATERFORD TOWNSHIP
DISPLATCHERS ASSOCIATION/
MICHIGAN ASSOCIATION OF POLICE

Moved by Birch,
Seconded by Joliat, RESOLVED, to approve the one year contract extension reached between the
Charter Township of Waterford and the Michigan Association of Police – Dispatcher’s Association. In
addition, to approve the proper economic component to this agreement by transferring $14,245 from the
207 contingency fund to the proper salary and benefits line items. A roll call vote was taken.

June 22, 2020

TOWNSHIP BOARD MINUTES

Page 9

Approval of Tentative Agreement with MAP - Dispatcher's Association Continued.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.2

Approval of Tentative Agreement with the Command Officers Association of Michigan
Clerk Markee stated that page 9, item 22.17 should say, “other” instead of “of her”.
Moved by Birch,
Seconded by Bartolotta, RESOLVED, to approve the tentative agreement between the Charter Township
of Waterford and the Command Officers Association of Michigan. In addition, to approve the proper
economic component to this agreement by transferring $69,938 from the 207 contingency fund to the
proper salary and benefits line items. A roll call vote was taken. A copy of the agreement is attached to
these minutes.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.3

Amendments to the Waterford Township Community Development Block Grant (CDBG) Program’s
2016-2020 Consolidated Plan, the 2019 Annual Action Plan, and the Citizen Participation Plan to
Accommodate CARES Act CDBG-CV Funding
Executive Summary of Substantial Amendment 2020-1:
An Amendment to the Consolidated Plan 2016-2020, 2019 Annual Action Plan, and Citizen
Participation Plan to facilitate CDBG-CV Funding
BACKGROUND
The March 27, 2020 passage of the Coronavirus Aid, Relief, and Economic Security Act
(CARES Act), Public Law 116-136, provides $5 billion in Community Development Block Grant
funds to be used to prevent, prepare for, and respond to the Coronavirus (COVID‐19). As an
entitlement community, Waterford Township received $215,575 in Community Development
Block Grant-Coronavirus (CDBG-CV) funds from the Department of Housing and Urban
Development (HUD). To expedite the disbursement of the Township’s new CDBG-CV funds,
via 24 CFR 5.110, the CARES Act authorized HUD to grant waivers to the public notice, public
comment, and citizen participation plan requirements found in 24 CFR 91.105(2) and (k) and
24 CFR 91.40.
In addition to the public notice/comment waivers, the CARES Act also established the
following regulatory waivers, all of which, Waterford Township will utilize under proposed
Amendment 2020-1:
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Amendments to the Waterford Township Community Development Block Grant (CDBG) Program’s 20162020 Consolidated Plan, the 2019 Annual Action Plan, and the Citizen Participation Plan to
Accommodate CARES Act CDBG-CV Funding Continued.

1. The public services cap of 15% is suspended for the Township’s CDBG- CV
funds.
2. The CARES Act permits the use of virtual public hearings when necessary for
public health reasons.
3. The CARES Act permits Citizen Participation Plan Amendments and other Plan
publications to occur concurrently. The Substantial Amendment to Waterford
Township’s 2016-2020 Con Plan will result in the allocation of $215,575 of
CDBG-CV funds and further address the Township’s effort to comply with
HUD’s regulatory requirements in administering the community’s CDBG
Program, including CDBG-CV funds. The Amendment to the Township’s
Citizen Participation Plan will expedite the Township’s disbursement of funds
and accelerate the Township’s COVID-19 recovery efforts.
Substantial Amendment 2020-1 amends the following areas of the existing Con Plan, 2019
Annual Action Plan, and Citizen Participation Plan in response to the Coronavirus Aid, Relief,
and Economic Security Act (CARES Act) and various waivers provided by the U.S.
Department of Housing and Urban Development (HUD):
2016-2020 Consolidated Plan
SP-25 PRIORITY NEEDS – 91.415,91215(a)(2)
Revised Priority Needs section to direct CDBG-CV funds in accordance
with HUD guidelines (COVID-19 Response and Recovery).
o SP-35 ANTICIPATED RESOURCES – 91.420(b),91.215(a)(4), 91.220(c)(1,2)
Updated Available Resources section to account for CDBG-CV Funds
o SP-45 GOALS – 91.415, 91.215(a)(4)
Revised Goals section to direct CDBG-CV funds in accordance with HUD
guidelines (COVID-19 Response and Recovery).

o

2019 Annual Action Plan
AP-05 EXECUTIVE SUMMARY – 91.200(c), 91220(b)
Added language to the Executive Summary Section to direct CDBG-CV funds
in accordance with HUD guidelines (COVID-19 Response and Recovery).
o AP-15 EXPECTED RESOURCES – 91.420(b), 91.220(c)(1,2)
Updated Available Resources section to account for CDBG-CV Funds
o AP-20 ANNUAL GOALS AND OBJECTIVES -91.420, 91.220©(3)&(e)
Revised Goals section to direct CDBG-CV funds in accordance with
HUD guidelines (COVID-19 Response and Recovery).
o AP-35 PROJECTS – 91.420,91.220(d)
Updated project list to account for CDBG-CV funded activities
o AP-38 PROJECT SUMMARY
Updated project summary table to account for CDBG-CV funded activities

o

Citizen Participation Plan
o Updated language that clarifies the expedited process and use of waivers
provided by HUD under the CDBG-CV allocation.
A RESOLUTION APPROVING AMENDMENTS TO THE WATERFORD TOWNSHIP
COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM’S 2016-2020
CONSOLIDATED PLAN, THE 2019 ANNUAL ACTION PLAN, AND THE CITIZEN
PARTICIPATION PLAN TO ACCOMMODATE COMMUNITY DEVELOPMENT BLOCK
GRANT FUNDING RELATED TO THE CORONAVIRUS AID, RELIEF, AND
ECONOMIC SECURITY ACT (“CARES” ACT)
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Amendments to the Waterford Township Community Development Block Grant (CDBG) Program’s 20162020 Consolidated Plan, the 2019 Annual Action Plan, and the Citizen Participation Plan to
Accommodate CARES Act CDBG-CV Funding Continued.
WHEREAS, Waterford Township (the “Township”) has been participating in the United States
Department of Housing and Urban Development (HUD) Community Development Block
Grant(CDBG) program; and
WHEREAS, on April 25, 2015, the Waterford Township Board of Trustees (the “Board”) approved
the 2016-2020 Consolidated Plan (“Con Plan”), which established the funding priorities
for CDBG programs; and
WHEREAS, the Township is required by HUD to, each year, to adopt an Annual Action Plan
(“AAP”) to allocate CDBG funds to eligible projects and activities; and
WHEREAS, on June 25, 2019, the Board approved the 2019 AAP, which describes how the
Township’s use of CDBG funds and addresses the priorities in the 2016-2020 Con Plan;
and
WHEREAS, the Township is required to follow a Citizen Participation Plan for its CDBG Program.
The Township’s CDBG participation plan applies to the preparation of the Township’s
CDBG planning and reporting components as well as the implementation of CDBGfunded projects.
WHEREAS, United States Congress recently passed the Coronavirus Aid, Relief, and Economic
Security (CARES) Act and the President signed it into Law on March 27, 2020
authorizing $2.2 trillion in a variety of stimulus measures to prevent, prepare for, and
respond to the COVID-19 pandemic; and
WHEREAS, the CARES Act provides $2 billion for the Community Development Block Grant
(referred to as “CDBG CV”) programs, of which, the Township will receive $214,575 in
CDBG-CV funds; and
WHEREAS, CDBG-CV funds are new funding sources related to the COVID-19 pandemic, which
were not contemplated in the 2016-2020 Con Plan, the 2019 AAP, nor the Citizen
Participation Plan; therefore, on June 22, 2020, the Board considered Amendments to
the 2016-2020 Con Plan, the 2019 AAP, and the Citizen Participation Plan that address
CDBG-CV funding requirements related to the CARES Act; and
WHEREAS, due to the emergency nature of COVID-19 pandemic, certain HUD regulations have
been waived or modified in order to expedite the release and expenditure of CDBG-CV
funding, including but not limited to, the reduction from 30 days to five days for public
review of Action Plan and Consolidated Plan substantial amendments and the use of
virtual meetings to facilitate public hearings providing reasonable access and notification
for public comment are provided; and
WHEREAS, notice was published in the Oakland Press on June 11, 2020 and online on the
website of the Community Development page of Development Services Department
regarding a Township Board public hearing and the availability of the draft Amendment s
to the 2016-2020 Con Plan, the 2019 AAP, and Citizen Participation Plan for public
review and comment; and
WHEREAS , the draft Amendments to the 2016-2020 Con Plan, the 2019 AAP, and Citizen
Participation Plan were prepared, published and posted online under the Community
Development webpage of the Waterford Township Development Services Department to
satisfy a five-day public review and comment period from June 12, 2020 to June 23,
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Amendments to the Waterford Township Community Development Block Grant (CDBG) Program’s 20162020 Consolidated Plan, the 2019 Annual Action Plan, and the Citizen Participation Plan to
Accommodate CARES Act CDBG-CV Funding Continued.
2020; and
NOW, THEREFORE, the Board DOES HEREBY RESOLVE as follows:
SECTION 1.
That the amendments identified in Substantial Amendment 2020-1 to the 20162020 Con Plan, 2019 AAP, and Citizen Participation Plan are hereby adopted, and
the Township Supervisor or the Supervisor’s designee is authorized to execute all
documents relating thereto deemed necessary by HUD or the Township and to execute
all implementing and related documents and agreements, including, but not limited to,
grant and loan agreements with sub-recipients for all approved CDBG-CV programs and
projects.
SECTION 2.
That $214,575 in CDBG-CV funds are hereby allocated to the CDBG-CV projects
and programs as indicated in Substantial Amendment 2020-1 of 2016-2020 Con Plan
and 2019 AAP.
SECTION 3. That the 2016-2020 Con Plan and the 2019 AAP, as amended by this Resolution,
projects and programs shall undergo an environmental review prior to any release of
funds consistent with the Program Regulations found in 24 CFR, Part 58.6 and the
Township Supervisor or the Supervisor’s designee is authorized to execute all
environmental documentation required by HUD.
RESOLUTION DECLARED ADOPTED.
YEAS: WALL, MARKEE, BIRCH, BARTOLOTTA, FRASCA, JOLIAT, AND THOMAS
NAYS: NONE

STATE OF MICHIGAN )
)ss
COUNTY OF OAKLAND

)

I, the undersigned, the duly qualified and acting Clerk of the Charter Township of
Waterford, Oakland County, Michigan, do hereby certify that the foregoing is a true and
complete copy of proceedings taken at a regular meeting of the Township Board, held on
the 22nd day of June, 2020, the original of which is on file in my office.
IN WITNESS WHEREOF, I have hereunto affixed my official signature this 22nd day of June,
2020.

_____________________________
Kim Markee, Clerk
Charter Township of Waterford

Rob Merinsky, Development Services Director, addressed the Board regarding the Community
Development Block Grant and the CARES Act CDBG-CV Funding.
Supervisor Wall opened the public comments at 7:06

June 22, 2020

TOWNSHIP BOARD MINUTES

Page 13

Amendments to the Waterford Township Community Development Block Grant (CDBG) Program’s 20162020 Consolidated Plan, the 2019 Annual Action Plan, and the Citizen Participation Plan to
Accommodate CARES Act CDBG-CV Funding Continued.
Clerk Markee stated that this is a wonderful program for our residents and thanked Mr. Merinsky for his
work on this program.
Mr. Dovre, Township Attorney, inquired if the Board needs to adopt the Resolution and if that
accomplishes everything needed. He advised that Clerk Markee amend her motion to adopt the
Resolution as required.
Clerk Markee amended her motion by adding “by adopting the Resolution as Presented”.
Supervisor Wall closed the public hearing 7:14 p.m.
Moved by Joliat,
Seconded by Markee, RESOLVED, to approve the amendments to the Waterford Township Community
Development Block Grant (CDBG) Program’s 2016-2020 Consolidated Plan, the 2019 Annual Action
Plan, and the Citizen Participation Plan to Accommodate CARES Act CDBG-CV Funding by adopting the
Resolution Presented. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.4

Award of Window Project for Waterford Recreation Center
The following memo was received from Alison Swanson, Director of Parks and Recreation.
I am respectfully requesting your approval to move forward with replacing all of the windows at
the Waterford Recreation totaling $26,253.00. Three quotes were obtained for this project and
they are attached. After review, I am recommending the project be awarded to Doors of Pontiac,
7611 Highland Road, Waterford, MI 48327.
The windows at the Recreation Center are decades old and have deteriorated to a point where
some cannot be opened safely. Due to the current condition, the windows are contributing to
higher utility costs being paid by the department. Adequate funding for this project has been
allocated from the CDBG Program - Year 45, Account Number 26354-97106-CD045.
Thank you for your attention to this matter. Please feel free to contact me if you have any
questions with regard to this request at 248-618-7549.
Recommended Board Action
Approve the Waterford Recreation Center window replacement project totaling $26,253.00 to
Doors of Pontiac, 7611 Highland Road, Waterford, MI 48327. Funding for this project is to come
from the CDBG Program - Year 45 Allocation, Account Number 26354-97106-CD045.

June 22, 2020

TOWNSHIP BOARD MINUTES

Page 14

Award of Window Project for Waterford Recreation Center.
Moved by Joliat,
Seconded by Frasca, RESOLVED, to approve the Waterford Recreation Center window replacement
project totaling $26,253.00 to Doors of Pontiac, 7611 Highland Road, Waterford, MI 48327. Funding for
this project is to come from the CDBG Program - Year 45 Allocation, Account Number 26354-97106CD045. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.5

Water Interconnect With the City of Keego Harbor
The following memo was received from Russell D. Williams, DPW Director.
Please review the attached letter from Engineering Firm, Hubbell, Roth & Clark, Inc. (HRC). HRC
has been working with Waterford Township DPW on a water system interconnect between the
City of Keego Harbor and Waterford Township.
A water system interconnect offers a redundant water supply for both the City of Keego Harbor
and Waterford Township in case of a water system emergency.
Waterford currently has several other water system interconnections with Independence
Township, White Lake Township, West Bloomfield Township and the City of Pontiac.
This additional water system interconnect is necessary to protect the single water main on S.
Cass Lake Road that supplies approximately 550 homes south of S. Cass Lake Road and Port
Cove Drive. This single feed water main has failed in the past, resulting in Waterford Township
connecting to City of Keego Harbor’s water system by running a fire hose between water system
hydrants for “temporary” water service. This temporary connecting is not a standard water system
practice that Michigan Department of Environment, Great Lakes, and Energy (EGLE) would
approve, other than during extreme conditions. In addition, this temporary water connection would
not provide sufficient water flow during a fire event.
Another issue with the fire hose connection is the difference in water pressure between systems.
The City of Keego Harbor’s water system, is supplied by Great Lakes Water Authority (GLWA) at
a transmission pressure of 90 - 100 pounds per square inch (psi). Waterford Township’s water
pressure is typically around 60 psi. A straight hose connection could cause the Waterford system
to experience pressure nearly twice the normal level. This additional pressure could cause
system failures (main breaks or home plumbing system failures).
A permanent interconnect designed with a pressure reducing valve (PRV) is a safe water system
back up. This solution would require a PRV for water flowing from the City of Keego Harbor to the
Waterford system. If water were flowing from Waterford to the City of Keego Harbor, the PRV
would be by-passed. Flow in either direction would be monitored via bi-directional flow meter.
Included in this packet are letters from the Oakland County Water Resources Commissioner
(WRC), who operates City of Keego Harbor’s water system, and EGLE supporting this
interconnect. Consistent with all water system interconnects, EGLE would need to be notified
anytime this interconnect was put into service and additional water sampling may be required.
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Water Interconnect With the City of Keego Harbor Continued.
Waterford Township will fund this project; during initial conversation, WRC made clear the City of
Keego Harbor’s water system could not participate financially. This project is critical to the
Waterford system to create a redundant supply of nearly 550 homes, which could be affected by
upcoming work of the Road Commission for Oakland County (RCOC).
In 2021 RCOC will be reworking the Cass Lake Culvert on the north end of the single feed 12”
water main, an Asbestos Concrete (AC) pipe installed in 1959. Although AC pipe has a long life, it
is also very brittle and any disturbance of the ground near the pipe can fracture it. The culvert
being worked on is within a few feet of this water main. A disturbance of the soil could put the
single feed main and 550 homes out of water service. The location of this main, at a river
crossing, could make any required repair a monumental task due to the poor soil conditions.
This project will require a budget amendment, line to line transfer from Water Capital
Infrastructure Preservation to Water Capital Infrastructure.
Requested Board Action
Approve Budget Amendment of $400,000.00 from 59045-97010 Water Capital
Infrastructure Preservation to 59045-97000 Water Capital Infrastructure
Approve Engineering, i.e. Plan Preparation, Specifications and Bidding Documents
for a City of Keego Harbor – Waterford Township Water System Interconnect with
an Engineering Cost Estimate of
$744,000.00 from 59045-97000

Moved by Joliat,
Seconded by Markee, RESOLVED, to approve the budget amendment of $400,000.00 from 59045-97010
Water Capital infrastructure Preservation to 59045-97000 Water Capital Infrastructure; furthermore, to
approve the Engineering Plan Preparation, Specifications and bidding documents for a City of Keego
Harbor – Waterford Township Water System Interconnect with an Engineering Cost Estimate of
$744,000.00 from 59045-97000. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.
Clerk Markee asked Mr. Williams, “What happens if we replace the pipes and then the OCRC damages
our new pipes?” Mr. Williams replied, “It’s possible this could happen and we would work with them to
resolve, and we may look at several different pipes to use for prevention.”

7.6

Request to Split / Divide Parcels 13-36-101-013; 2876 Woodbine Dr.
The following memo was received from Scott Alef, Planner II, Development Services.
This office has completed a review of an application from Mr. Rademacher to split the above
referenced properties and would offer the following comments:
Mr. Rademacher is proposing to split the existing parcel into a total of two parcels. The subject
property is part of the Sylvan Shores subdivision and is made up of lots 14 & 15. Generally,
Parcel A is averaged to 146’ x 48’ and Parcel B is averaged to 146’ x 47’. The resulting parcels
are similar to, but not exactly the same as the original platted lots. As shown in Table 1, this
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Request to Split / Divide Parcels 13-36-101-013; 2876 Woodbine Dr. Continued.
would violate the three (3) to one (1) depth-to-width ratio as required by Section 15-082(c)(4) of
the Waterford Township Code of ordinances
Table 1
Parcel
Depth

Parcel
Width

Depth to
Width Ratio

Area in
SQFT

Parcel A

146.3’

48.1’

3.04:1

7,035

Parcel B

146’

47’

3.1:1

6,861

The two parcels are lake front properties with a varying waters edge. When accounting for only
the actual land above water, the proposed parcels could be viewed as more conforming as shown
in Table 2. The details of the resulting two proposed parcels are shown in Table 2 below:
Table 2

Parcel A
Parcel B

Property Line Depth
to Waters Edge
North
South
130.1’
133.4
133.4
129.9’

Average Depth to
Waters Edge

Parcel
Width

Depth to
Width
Ratio

Area in
SQFT

131.7’
131.6’

47’
47’

2.74 : 1
2.8 : 1

6,335
6,186

The subject property is located within the R-1C, Single Family Residential zoning district. The
district regulations, per Section 3-900, the Table of Zoning Lot, Area, and Bulk Regulations, do
not establish a minimum width or area for the created properties.
Parcel A&B meets all requirements except for exceeding the depth-to-width ratio as required by
Section 15-082(c)(4).
Considering this deficiency, the administrative review committee cannot approve the application
to split Parcel number 13-36-101-013, 2876 Woodbine Dr., but finds merit in the proposal based
on the character of the location of the parcel and the impact of Otter Lake on the arrangement of
proposed parcels in this location.
However, the administrative review committee has also expressed concern for the differing
character of the proposed parcels to the existing properties. Most other properties in the area are
considered double lot properties. While there is no prohibition preventing the split for that reason,
it is a factor worth considering in the current application.
Per Section 15-006 of the ordinance, the Township Board shall have the power to fully or
conditionally vary or modify one or more regulations in this Chapter upon finding practical
difficulties or unnecessary hardships in the way of carrying out the strict letter of this Chapter,
such as topographical and other physical characteristics of a parcel or other difficulties which are
not self-created or financial in nature, and:
(a) The granting of the specified variance will not be detrimental to the public welfare or injurious
to other property in the area in which such property is situated.
(b) Such variance will not violate the provisions of the Act.
(c) Such variance will not have the effect of nullifying the interest and purpose of this Chapter, the
Master Plan, or the Zoning Ordinance.
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Request to Split / Divide Parcels 13-36-101-013; 2876 Woodbine Dr. Continued.
To that end, Development Services would have no objection to the Board finding favor with this
request and granting the necessary variance.
If the Township Board agrees that there is merit in this application, it is recommended that the
applicant’s request for a variance to Township Board be granted to allow a total of two (2) parcels
as requested.
If the Board does not agree with this option, the administrative denial of the split would be upheld
and the applicant’s only remaining option would be to seek relief through Circuit Court action.
Therefore, the following draft motion of approval has been prepared for your consideration:
Draft Motion of Approval
To grant the request for a variance for the lot split for 2876 Woodbine Dr. to permit a total
of two (2) resulting parcels as per the application with the findings that:
(a) The granting of the specified variance will not be detrimental to the public welfare or
injurious to other property in the area in which such property is situated.
(b) Such variance will not violate the provisions of the Act.
(c) Such variance will not have the effect of nullifying the interest and purpose of this
Chapter, the Master Plan, or the Zoning Ordinance.
Township Attorney Gary Dovre stated if it is the intent to approve the lot split he recommended using the
draft motion language provided on page two of Mr. Alef’s staff report. The Ordinance allows for a
variance from the maximum 3 to 1 lot width to depth ratio, as stated in Mr. Alef’s staff report, which meets
the requirement findings for a variance.
Moved by Bartolotta,
Seconded by Frasca, RESOLVED, to grant the request for a variance for the lot split for 2876 Woodbine
Dr. to permit a total of two (2) resulting parcels as per the application with the required findings under
Section 15-006 that: (a) The granting of the specified variance will not be detrimental to the public welfare
or injurious to other property in the area in which such property is situated (b) Such variance will not
violate the provisions of the Act and (c) Such variance will not have the effect of nullifying the interest and
purpose of this Chapter, the Master Plan, or the Zoning Ordinance. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.7

Budget Line-Item Adjustment for Senior Center Contribution
The following memo was received from Supervisor Wall.
I respectfully request the Township Board’s approval for a budget line-item adjustment in the
amount of $20,000 from the general fund’s fund balance to line item 17470-87500.
Attached to this memo is a summary of services and programs provided by the Waterford Senior
Center including nutrition services through Meals on Wheels and the center’s bistro, outreach
services with a licensed social worker, the adult day service program known as Encore, and
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Budget Line-Item Adjustment for Senior Center Contribution Continued.
multiple social and recreation opportunities that help our seniors maximize their physical and
mental health and contribute to enhanced quality of life.
In the past, Waterford Township has contributed $40,000 annually in support of these important
services that, until recently, also included transportation for seniors and disabled adults. As you
know, Waterford Township recently took over the transportation program and along with two other
communities formed the West Oakland Transportation Authority (WOTA) to provide bus
transportation to Waterford’s senior and adult disabled residents.
The Waterford School District agreed that reducing the contribution by half this year would be
reasonable with consideration to the change in fiscal responsibility for transportation.
Thank you for your consideration.
Moved by Markee,
Seconded by Frasca, RESOLVED, to approve a budget line-item adjustment in the amount of
$20,000.00, from the general fund balance to line item 17470-87500 for the Senior Center Contribution.
A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

7.8

Public Comments Limited to Three (3) Minutes per Speaker
No one addressed the Board.

ADJOURNMENT
Moved by Frasca
Seconded by Birch, RESOLVED, to adjourn the meeting at 7:46 p.m. A roll call vote was taken.
Ayes: Wall, Markee, Birch, Bartolotta, Frasca, Joliat, and Thomas
Nays: None
Absent: None
Motion carried unanimously.

Kim Markee, Clerk

Gary Wall, Supervisor

WATERFORD TOWNSHIP
AND
COMMAND OFFICERS ASSOCIATION
OF MICHIGAN
TENTATIVE AGREEMENT
May 6, 2020

WATERFORD TOWNSHIP
AND
COMMAND OFFICERS ASSOCIATION OF MICHIGAN
TENTATIVE AGREEMENT
May 6, 2020

1.

Duration – January 1, 2017 – December 31, 2021

2.

ARTICLE IV, ASSOCIATION SECURITY. Update to reflect right to work.

3.

6.3

Delete “per shift and for Detective Bureau”?

4.

6.5

Remove, “to provide the Association and”

5.
11.5 This article remains open for continued negotiation. The parties agree they
each retain all rights regarding resolving this issue.
6.
14.1 Seniority in rank shall have preference on all shift preferences and such shift
preferences shall take place semi-annually. Shift-pick, leave day selection, and vacation
pick will commence in January and July. The actual shift change, and vacation periods
will commence on the first Saturday in April and October. Employees, who will be on
vacation, sick leave, etc. when the shift preference schedule is posted, shall before leaving
submit an interdepartmental communication to their Bureau Commander stating their
first and second choice of shift preference along with their leave day choices for each.
A.

14.3 Employees shall be permitted to trade or exchange a work or leave
day, provided that an employee shall only be permitted to trade or exchange
two (2) days per pay period provided no overtime results from the change
and subject to the approval of the shift commander, and said traded day
must be repaid by a working day and not by a sick day of the employee
within the same pay period; provided further that an employee shall not
trade or exchange a day’s work with another employee so as to give either
employee a sixteen (16) hour working day. An employee shall not be
allowed to exchange more than 9 occurrences in a twelve-month period.
2

1. The term “trade or exchange” shall be defined as a trade or exchange of
work or leave days with another employee of the same rank.
Example: Employee “A” is scheduled for a leave day on Friday March 9 th and
scheduled for a workday on Saturday March 10th.
Employee “B” is scheduled for a workday on Friday March 9 th and scheduled
for a leave day on Saturday March 10th.
Employee “A” and employee “B” agree to a trade on March 9 th and 10th which
looks like this:
Employee A will work on Friday March 9th for employee B as well as assume
employee B’s leave day on Saturday March 10th.
Employee B will work on Saturday March 10th for employee A as well as
assume employee A’s leave day on Friday March 9th.

1.

2.

Employees shall be permitted to move a previously scheduled leave
day to a previously scheduled workday once per month, not to exceed
nine times in any calendar year, subject to approval of the shift
commander. Any such movement of leave days shall not create
overtime and shall be done in accordance with current scheduling
standards.
Leave days may be moved to accomplish a particular objective such as
training and will not count against the above described one per
month or nine per calendar year.

7.

14.6 A. Add “primary” after “preference on all”
B. Add “leave day selections” in place of “days off”

8.

14.11 Remove – 12-hour shifts.

9.

15.1 H. Annual cap on tuition will be $2,000.00 per member

10.

17.9 Start the paragraph, “Any member assigned to the Detective Bureau who
serves as the “duty Detective” shall be paid $150.00 additional compensation for
that week.”

11.

18.1 First sentence; add “the office of the Chief of Police” in place of “his/her
supervisor”
Second sentence; add “their Bureau Commander” in place of “his/her supervisor”
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14.

20.5 All employees shall receive two vacation periods with pay. The summer
vacation period shall be April 1st through September 30th. The winter vacation
period shall be October 1st through March 31st of each year.
Seniority in rank shall have preference on all primary vacation picks within each
bureau/shift/division, with the most senior employee having first preference, all in
keeping with the needs of the department. Primary vacation picks shall take place
semi-annually, commencing with the first Saturday in January and the first
Saturday in July of each year, along with shift picks. All secondary vacation
requests shall be granted on a first come first served basis subject to availability
based on department scheduling standards.
Employees may select a maximum total of forty (40) accrued vacation days, in any
combination between both semi-annual primary vacation picks. Vacation requests
shall not be changed to any other form of PTO except twice per year an employee
may change a vacation request to a personal leave day if they have a personal leave
day available.

12.

20.5 All employees shall receive two vacation periods with pay. The summer
vacation period shall be April 1st through September 30th. The winter vacation
period shall be October 1st through March 31st of each year.
Seniority in rank shall have preference on all primary vacation picks within each
bureau/shift/division, with the most senior employee having first preference, all in
keeping with the needs of the department. Primary vacation picks shall take place
semi-annually, commencing with the first Saturday in January, to be completed by
March 1st, and the first Saturday in July, to be completed by September 1st, of each
year, along with shift picks. All secondary vacation requests shall be granted on a
first come first served basis subject to availability based on department scheduling
standards.
Employees may select a maximum total of forty (40) accrued vacation days, in any
combination between both semi-annual primary vacation picks. Vacation requests
shall not be changed to any other form of PTO except twice per year an employee
may change a vacation request to a personal leave day if they have a personal leave
day available.

Service Credits
Buy back at 10% as stated in both contracts.
31.6 of MAP
28.5 of COAM
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13.

21.1 Remove longevity

14.

ARTICLE XXII
INSURANCE

22.1 – Health –
A.

Eligible employees may choose during the Township’s open enrollment period one of
the following health insurance plans:
i.

BCN HMO Option

CoInsurance
Single/Fam most
services
Deductible

Embedded CoInsurance
Maximum*

Out of Pocket
Maximum

In
Network

(Adjusted
Annually)

Primary
Office

Prescription
Drug

Specialty
Office
Urgent
Care
Emergenc
y
500/$1,00
0

80%/20
%

$1,500/$3,00
0

$6,600/$13,20
0
(Adjusted
Annually)

$30
$30 after
deductible
$30 after
deductible

$10/$40/$8
0
Mail Order
2x 90 day

$150 after
deductible
**
* Out of Pocket Maximum: applies to deductibles, copays and coinsurance for all covered
services.
**Copay waived if admitted.
ii. BCBSM PPO Option Community Blue 4

Deductible

CoInsurance
most

Embedded
Co-Insurance
5

Out of Pocket
Maximum *

In Network
Primary

Prescriptio
n Drug

Single/Fam

services

Maximum

(Adjusted
Annually)

Office
Specialty
Office

See
attached

Urgent Care
Emergency
CB 4

$500/$1,000

In
Networ
k

$1,000/$2,0
00

80%/20
%

$1,500/$3,0
00

60%/40
%

$3,000/$6,0
00

Out of
Networ
k

$6,600/$13,200

$30

$13,200/$26,40
0

$30

(Adjusted
Annually)

$10/$40/$
80

$30
$150
Chiro: $30
copay

* Out of Pocket Maximum: applies to deductibles, copays and coinsurance for all covered
services.
The information for these plans, as the plan costs may vary from year-to year, will be
maintained on-line at the HR connection site applicable portal website.
(www.hrconnection.com).
22.2 Premium (or indicated rate) payments:
In accordance with PA 152 of 2011, the Township will pay toward the premium (or
indicated rate) the “hard cap” as established by the Michigan Department of Treasury from
time to time with any excess to be paid by the employee through pay-roll deduction.
In accordance with PA 152 of 2011, the Township will pay the premium (or indicated
rate). The annual costs are subject to any statutory increase in the “hard cap” with any
excess to by paid by the employee through pay-roll deductions: The three insurance
categories are: Single, Two-person and Family. Employees shall make insurance selections
during the Township open enrollment period on-line at the applicable portal website.
(www.hrconnection.com). website. If an employee fails to timely make a selection, the
plan provided will default to “BCN” until the next open enrollment period.
22.3 Language for Health Care Reform:
A.

The Township will comply with all provisions of the Patient Protection and
Affordable Care Act [Public Law 111-148 of the 111th Congress, 42 U.S.C. 18001] or
any actions taken in repealing or modifying the statute. As such, Health Insurance
Plans may be subject to change in order to remain in compliance with same and
avoid penalties.

B.

The Township or the Union may reopen the Collective Bargaining Agreement to
address repeal of the Patient Protection and Affordable Care Act, changes in
6

federal healthcare law or actions taken by the State legislature regarding retiree
healthcare issues.
22.4 Employees who have health insurance provided to them through a spouse or by other
means may elect to waive coverage and receive a payment of $80.00 for each pay period
they waive coverage. Should the employee lose the alternative coverage, he/she may
rejoin the Township plan at any time.
22.5

Retiree Health Insurance and Medicare Supplement
A.

Retiree healthcare will be eliminated for all new hires on or after January 1, 2019.
For those employees hired after January 1, 2019, the employer will contribute 3%
of the employee’s base wages with the employee contributing a matching 3% of
base wages to a Retirement Health Savings Account. Exception: Those individuals
already part-time employees as of January 1, 2019, who are hired permanently by
September 1, 2019 will be considered hired before January 1, 2019 for eligibility
purposes only.

B.

For those employees hired prior to January 1, 2019, who are eligible for retiree
health care, the following will apply:

C.
For eligible retirees with 25 years of service as defined in Articles 29.6 and 29.7 of
the contract who were hired prior to January 1, 2019, they will receive the base
PPO healthcare in effect at the time of retirement subject to the provisions below.
The base coverage will be as noted above subject to the paragraphs below:
Retiree coverage includes coverage for eligible dependents between the ages of
nineteen (19) and twenty-five (25) as defined by the carrier.
All retirees will sign up for Medicare Part A and B coverage.
A retiree who as a result of disability, is eligible for Medicare benefits prior to age
65 shall sign up for both Medicare Part A and Medicare Part B coverage. If the
retiree fails to do so, the retiree will not be covered under the Township provided
health care coverage.
All such coverage’s will not be provided by the Township if comparable coverage is
available from another source.
The retiree will receive the base PPO retiree health care benefits in effect at the
time of their retirement which is presently Community Blue 4 subject to:
Should prescription benefits change for active employees, the Township, at its
discretion, may provide the same benefits to retirees that are provided to active
employees. All language in the contract contrary to the above, including Medicare
language, will be deleted or modified where appropriate.
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D.

All retirees, at age 65, or upon becoming Medicare eligible, shall be provided a
Medicare supplemental plan or Medicare advantage plan with the appropriate
drug rider as noted in paragraph B above.

E.

The Employer shall pay for family continuation coverage for eligible dependents
between the age of nineteen (19) and twenty-five (25) on an as needed basis.

22.6 Life Insurance – The Township shall provide life insurance to each member of the
Association in the amount of one and one-half (11/2) times the employee' s annual
salary (rounded to the next thousand) with accidental death and dismemberment
protection for both occupational and non-occupational coverage. It is the intention
of the parties hereto to have the individual covered twenty-four (24) hours a day.
22.7 Dental – Effective six (6) months following the employee’s date of hire, the Township
shall provide each employee, eligible spouse and children, with dental benefits providing
coverage as described in on the applicable portal website. (www.hrconnection.com).
22.8 The Township has a Blue Cross Vision Plan for each full-time employee and their families.
The Employers contribution shall not exceed $150 dollars per year per member and any
excess premiums shall be paid by the employee through payroll deduction. The schedule
of benefits is described in on the applicable portal website. (www.hrconnection.com).
22.9 Flexible Spending Accounts and Health Reimbursement Account.
The Township shall establish Flexible Spending Accounts (FSAs) as governed by IRS Code
125 regulations. The FSA program year shall be from August 1 through July 31.
Maximum contributions per employee are $2,500 of medical accounts and $5,000 for
dependent care accounts. Upon completion of the program year, all funds remaining in
either the medical or dependent care accounts shall revert to the Township to cover
program costs as specified under IRS regulations
The Township shall maintain the Health Reimbursement Arrangement (HRA) accounts as
governed by IRS Code 125 regulations. Effective 01/01/13 the Township shall no longer
be responsible for making any contribution to the HRA.
HRAs will remain available to group members who retire. HRAs will remain available to
group members who leave the Township prior to retirement for a period of one year for
every five years of service to the Township. Furthermore, the Township will close the
HRA of any former employee when the account balance is less than $1,000 for more than
one plan year.

22.10 Retire Dental Benefits
Retirees shall be provided Delta Dental coverage. Surviving dependents of future deceased
officers and surviving dependents of future retirees shall be provided with comparable
8

medical and dental insurance’s, with the exception of the optical rider, at levels and same
conditions provided active members of the Association.
The Employer will not be responsible for providing dental coverage for employees hired after
January 1, 2019.
22.11 Employees that fail to notify the employer within thirty (30) days after a change in their
dependent status will be required to reimburse the employer for all back premiums paid by
the employer in behalf of such dependent(s) for whatever period of time was involved.
22.12 If the surviving dependent(s) has medical insurance available from another source, no
such insurance will be provided by the Township. This benefit shall cease when the surviving
spouse becomes eligible for Medicare or Medicaid or remarries, whichever occurs first.
22.13 Where less than comparable coverage is available for surviving dependents, the
Township may elect to provide only the additional coverage necessary to upgrade coverage
to the equivalent of the Township’s coverage.
22.14 For eligible Members hired before January 1, 2019 and the surviving dependents of
retirees shall be eligible for the foregoing insurance based upon length of service of the
retiree on the following basis:
Minimum of twenty-five (25) years of service – the Township shall pay one hundred
percent (100%) of the premium.
Minimum of twenty (20) years of service – the Township shall pay seventy five percent
(75%) of the premium.
Minimum of fifteen (15) years of service – the Township shall pay fifty percent (50%) of
the premium.
22.15 For Officers hired before January 1, 2019, the service requirement above shall not apply
to duty disability retirements, or retirements at, or above the age of sixty (60), except deferred
retirement or voluntary separation.
22.16 The Township may change insurance carriers where the change provides comparable or
better healthcare coverage for employees. Prior notification and discussion with the Union
before any final decision is made will occur. The Union may request the Township’s Agent
of Record, if any, to attend these meetings.
Any dispute regarding comparable coverage will be decided under the grievance
procedure.

22.17 For Members hired before January 1, 2019, the Township shall provide an
employee who has taken a job related disability retirement and dependents with
Blue Cross/ Blue Shield coverage presently provided bargaining unit members
until the job related disability retiree reaches age 55, at which time a normal
retirement shall be taken, provided if the retiree obtains of her employment
which provides this insurance coverage or becomes eligible for other coverage,
such Blue Cross/ Blue Shield coverage provided by the Township shall cease. In
the event this other coverage is discontinued, the Township shall re-instate its
retiree coverage.
9

15.

23.5 Employees may use two (2) sick days as personal leave days subject to the same
advance notice and approval process, all in accordance with department scheduling
standards.

16.

ARTICLE XXVIII, PENSION.

28.1 A pension plan for all police officers in the unit hired prior to
November 1, 2014 will be provided under the terms of Act 345 of Public
Acts of 137 as amended by the parties.
A.

Effective January 1, 1987. Annuity Withdrawal: Police Officers,
in the bargaining unit shall have available to them, in addition
to the retirement options already in place, an annuity
withdrawal option as follows:
1.

2.

3.

4.

Definition: The annuity withdrawal is the option that
allows members to withdraw their accumulated
contributions (with interest) at retirement and thereby
forfeit the portion of their retirement allowance which
was financed by their contributions.
Application: A member wishing to elect this option
must ma e written application to the Act 345 Pension
Board, no later than one hundred twenty (120) days
prior to the eff ective date of his retirement.
Waiver of Notice: The Pension Board shall issue
the member's annuity payment within one hundred
twenty (120) days of the date of the member's
retirement.
The one hundred twenty (120) day notice may be
waived at the sole discretion of the Pension Board,
however, under no circumstances can it be increased.
Computation of Annuity: The parties agree that
Merrill-Lynch Bond Index will be used for the
purposes of computing the annuity withdrawal option.
The most current index prior to the option is only
available for normal service retirement. A member
who elects the annuity withdrawal option shall have
his annual pension reduced accordingly as determined
by the Pension Board Actuaries.

28.2: Three (3) of Ten (10): The parties agree that for purposes of
computing retirement benefits known as Final Average Compensation
(FAC) shall be based on the highest three (3) of the last ten (10) years
of employment prior to retirement for all police officers in the unit. This
benefit to be fully paid by the Employer and with no increase in the
employee's retirement contribution. The highest three (3) years shall be
determined by the employee's selection of one of the following options:
A.

The last three consecutive years of employment from date of retirement, or
10

B.
Any three of the last ten (10) calendar years of employment prior to
retirement.
C.

The definition of Final Average Compensation includes the following:
Base Salary, Overtime and Holiday Pay.

28.3: Multiplier: All e l i g i b l e police officers in the bargaining unit, the
pension multiplier used to compute the annual pension shall be 2.50
percent for all years of service up to a maximum of seventy-five (75%)
percent of Final Average Compensation (FAC). This benefit to be fully paid
by the Employer. The pension benefit shall not be re-computed when the
employee receives Social Security payments, and the multiplier shall
remain at 2.50 percent of FAC.
28.4: Non-duty death survivor's pension benefits eligibility shall be
vested at ten (10) years of service.
28.5: Service Credit - When computing a member's service credit, the
member shall be given service credit for not more than five (5) years
combined active military service to the United States Government and/ or
prior full-time paid law enforcement or crime scene investigator time,
who is employed subsequent to this service. Service Credit shall be
granted upon payment to the retirement system of ten (10%) percent of
their full-time or equated full-time compensation for the previous 26 full
pay periods multiplied by the years of service that the member elects to
purchase up to the maximum. Service shall not be creditable if it is or
would be creditable under any other Federal, State or locally publicly
supported retirement system, but this restriction shall not apply to those
persons who have or will have acquired retirement eligibility under the
Federal Government for service in the Reserves, i.e.: A member with two (2)
years of military service for the American Armed Forces may purchase up
to two (2.) years of credit. Assuming the member purchases the two (2)
years military credit, then the member will only have to work twentythree (23) years to satisf y the twenty-five (25) year service requirement
for normal or voluntary retirement.

28.6 Service Retirement/Voluntary Retirement. An eligible Member who
has twenty-five (25) or more years of service, may leave the service and
receive the full retirement benefits payable throughout their life as
provided from their straight life (regular) pension amount.
28.7 Duty Disability Pension. A duty disability pension shall be as
provided in Section 6(2 (b) of Act 345 of the Public Acts of 1937, except the
disability benefits to age 55 shall be based on a multiplier of 62.5%.
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28.8 Employees retiring under a duty disability pension shall be allowed to
select the survivor’s benefits options I or II.
28.9 DEFERRED RETIREMENT OPTION PLAN (DROP)

Any member who was in the DROP program prior to December 31,
2011, shal l be grandfathered in and retain this benefit as described
in Section 28.9 of the 2008-2011 Collective Bargaining Agreement.
28.9 Eligible employees hired after January 1, 2004 shall have
pension benefits calculated based on the following formula,
provided, however, if the Patrol Union enters into a revised newhire pension provision, that provision will be incorporated in this
Agreement by a Memorandum of Understanding:
2.3% multiplier for 25 years
1.5% multiplier for beyond 25 years
Normal Retirement eligibility at age 55 with 25 years of
service or 60 with 10 years
FAC based on best 3 of last 5 years
FAC includes Base + Holiday+ Overtime
Cap at 34 years (71% )
28.9 Any member who was receiving Defined Contribution payments as
of December 31, 2011, shall be grandfathered in and retain this benefit as
described in Section 28.11 of the 2008-2011 Collective Bargaining
Agreement.
28.10 The Township will allow a member of the Union, who is a
member of the Waterford Township Police and Fire Pension Board to
attend annual MAPERS meetings and receive regular pay for those days
of the meetings which would be regular workdays.
28.11 The Township will allow, subject to the approval of the Director of
Fiscal and & Human Resources, a member of the Union who is a member
of the Waterford Township Police and Fire Pension Board time off to
attend meetings, conferences, and seminars in accordance with the
pension board's trustee education policy.
28.12 Employer Pick-Up Contributions. There is hereby created an
employer "pick- up" program whereby employee contributions to the
Retirement System shall be paid by the Township in lieu of contributions
by the employees. The terms and conditions of such contributions shall
be in accordance with the provisions of the Internal Revenue Code
Section 414(h)(2) and related Treasury Regulations and applicable law.
Member Contributions. Upon implementation, the Township shall,
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solely for the purpose of compliance with Section 414(h) of the
Internal Revenue Code, pick up, for the purposes specified in that
section, all member contributions required by the Retirement
System based upon a percentage of all salary earned by the
member after implementation. The provisions of this section are
mandatory, and the member shall have no option concerning the
pick- up or to receive the contributed amount directly instead of
having them paid by the Township to the Retirement System. In
no event may implementation occur other than at the beginning of a
pay period.
Tax Treatment. Member contributions picked up under the
provisions of this section shall be treated as Township
contributions for purposes of determining income tax obligations
under the Internal Revenue Code; however, such picked up
member contributions shall be included in determination of the
member's gross annual salary for all other purposes under federal
and state laws. Members' contributions picked up under this
section shall continue to be designated member contributions for
all purposes- of the Retirement System and shall be considered part
of the member's salary for purposes of determining the amount of
the member's contribution.
28.13 Defined Benefit Pension will no longer apply to any full-time Police
Officer hired on or after November 1, 2014. A Defined Contribution Pension
is provided with the following benefits:
12% Employer Contribution to the Defined Contribution Plan and
3% by the Employee to the Defined Contribution Plan.
28.14 A Disability Pension for the Defined Contribution Plan is as follows:
a.
Upon the application of a member or the member’s
department head, a member who becomes totally incapacitated for duty by
reason of a personal injury or disease occurring as the natural and
proximate result of causes arising out of and in the course of the member’s
employment by the municipality shall be retired by the retirement board
consistent with Act 345.
The Township’s liability for the disability benefit shall be offset by
the lifetime annuity value of the employee’s 401(a) defined contribution
retirement account, determined as of the effective date of the employee’s
disability-related separation from service.
b.
Upon the employee’s disability-related separation from
service, the employee will elect to draw on the balance in the DC account to
supplement the employee’s net disability pay.
33.2 Delete
17.

Required Administrative Time
All Command Officers shall be required to complete the 15 minutes of required
administrative time at the time arranged with the Department. Command officers shall
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prepare for and conduct a lineup, debrief the off-going and on-coming Command Officer,
prepare and review Departmental reports and information and perform other
administrative duties as assigned. Command Officers shall be reimbursed for the required
administrative time at the rate of time and one-half for each day the Command Officer is on
duty and works the required administrative time. This Section shall not change any
contractual references to “day” or “workday” which shall continue to mean eight (8) hours.
18.

This agreement shall be effective, (date)___________________ and shall remain in force until,
(date)_____________________, 11:59 pm. It shall be automatically renewed from year to year
in full force and effect thereafter for a successive period of one (1) year unless either
party shall, on or before the sixtieth (60th) calendar date prior date prior to the expiration
date, serve written notice which may be done electronically on the other party of a desire
to terminate, modify, alter, negotiate, , change or amend this Agreement.

WATERFORD TOWNSHIP

COMMAND OFFICERS ASSOCIATION OF
MICHIGAN

_______________________________________
BY:
DATE

_________________________________________________
BY:
DATE

_______________________________________
BY:
DATE

_________________________________________________
BY:
DATE

_______________________________________
BY:
DATE

_________________________________________________
BY:
DATE
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